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Agreement made June 25, 2003 between the Village of liberty, a municipal corporation 
with its office at 167 North Main Street, Liberty, New Yorh 12754, Employer, and the Civil 
Service Employees Association, Inc., Local 1000, AFSC&lE, AFL-CIO, Village of Liberty 
Unit, Sullivan County Local 853, with its offices at 143 ~@hington Avenue, Albany, New 
York 1221 0. 1 
The Employer and CSEA desire to continue a constnrcti\le, cooperative and herrnonious 
relationship to establish an equitable and peaceful procedure for the resolution of 
differences; to provide a procedure for the amicable discussicn of matters of mutual 
interest; to promote effective service by the members of the Unit towards the 
accompiishment of the mission of the Employer and for the orderly and unintsrrupted 
operation of government as well as the health, safety and welfare of the public. 
I 
ARTICLE I - A~plicable Law 
I 
1-1 The contract shall be interpreted in accordance kith the statutes of the United 
States of America and such other laws and regulations a{ may be applicable thereto; the 
Civi! Service Law and rules and regulations of Sullivan Gounty Civil Service; the Village 
Law and the Generzl Municipal Law of the State of New1 York, and such other statutes, 
rules and regulations as may be applicable thereto; a d locai laws, rssolutions and 
regulations of the Village of Liberty as may be applicable t l ,ereto. 
I 
ARTICLE II - Recoanition. Dues Deduction, Aaencv Shop 
2-1 The Employer recognizes the CSEA as the sole anti exclusive representative of all 
full-time blue collar employees of the Employer, excludin the heads of departments and 
all elected officials. 9 
2-2 The CSEA hereby affirms that it shall not engagel in a strike or muse, instigate, 
engzge in or condone a strike, nor will it engage in any a~tivity contrary to the provisions 
contained in the Public Employees Fair Employment Act, qivil Service Law, section 21 0. 
I 
, deductions during the term of 2-3 The CSEA shall have exclusive rights to payroll dud 
this Agreement. 
2-4 The Employer shall deduct from wages of the e 
dues, and other authorized deductions for those e 
authorizations permitting such deductions. 
2-5 During the term of this Agreement, the Ernpi~yer !
each employee, whether or not such employee is a membt 
fee as defined in Section 208 (3) (6) of the Civil Service L: 
for new hires beginning with the first pay period following I 
accordance with Par. 2-6 and Par. 2-7. 
2-6 The Employer shall transmit such deductions wi 
Treasurer of the CSEA, Inc., 143 Washington Avenue, Albi 
tployees regular membership 
~ployees who make signed 
iall deduct from the wages of 
. of the Union, an agency shop 
M; deductions shall commence 
e first month of employment in 
)in a reasonable time tc the 
qy, NY 12210. 
I 2-7 Ded~ctions authorized by any employee shall contigue as so authorized mless and 
until such employees notify the Employer of their desire t discontinue or to change such 
authorization in wriiing. Notific~tion of discontinuance of d ductions shall be in writing and 
signed by the employee and submitted in triplicate. One \ copy shall be forwarded to the 
Treasurer of the CSEA by the Employer, one copy shall be sent to the President, Liberty 
Unit of CSEA, and one copy retained by the Employer. i 
2-8 The Employer shall n d  deduct any CSEA deducti ns upon an employee's death, 
resignation, or retirement in any bi-weekly payment. 1 
2-9 The Union shall hold the Employer harmless for and all damages it may sustain 
as a result of making payroll dues and agency ductions, and furthermore, the 
Union becomes responsible for disposition of so deducted, once turned aver 
to the Union. 
2-10 The Empioyer shall furnish the CSEA Unit with a list of ail employees, titles ar,d 
addresses within this Unit every July 1, and thereafterlonly notify CSEA Unit of any 
deletions or additional employees as they occur. 
I 
ARTICLE III - Workdav - Workweek 1 
3-1 The work week shall consist of five (5) consecutive ays, Monday through Friday. P 3-2 The work day shall be eight (8) consecutive hours, yxcluding H h o h  for lunch. 
3-3 The work day for all departments shall be 6:30 a.m. ito 3:00 p.m.. 
3-4 MEO's working on sanitation shall, upon comQlelion of the run andlor job 
assignments, be allowed to leave. The completion of ruqs and/or job assignments shall 
constitute eight (8) hours of work. 
3-5 The employee work schedule shall provide for a fi e m  (15) minute coffee period 
during the morning hours; afternoon break at the t head's discretion. 
3-6 The Employer and Employees may agree to deviake from the above normal work 
schedule providing prior notification is given to the Unit Pr6ident or his ddsignee. 
ARTICLE IV - Holidavs 
4-1 Employees on the payroll of the Employer shall rebeive the follohing holidays off 
with a normal day pay. I I 
New Year's Day 
Martin Luther King Day 
Presidents Day 
Good Friday 
Memorial Day 
Fourth of July 
Employee's Birthday 
Labor Day 1 I 
Columbus Day 
Veteran's Day 1 
Thanksgiving Day! 
Day After Thanks iving Day 
Christmas Day j 
I 
4-2 Employees who work on any of the above holidays 
?/ij times their rqular rate cf pay in addition to their holida] 
4-3 An employee must have worked his last schedule 
and his first scheduled work day after the holiday to receh 
unless absence was due to authorized leave, 
ARTICLE V - Personal Leave 
5-1 All employees shall be granted five (5) personal 
purpose of taking care of personal business. 
5-2 Personal leave is available to employees for the pu 
a pressing personal nature which cannot be provided fo 
leave is not available for casual purposes such as sh 
pleasurable activities. Employees acknowledge in reques 
leave that it is for the purpose outlined and shall not 0th 
specific reason for said leave, 
5-3 The granting of personal leave is conditioned 
department head. 
5-4 All unused personal leave time shall be crediter 
accruals at the end of each fiscal year for all employees. 
5-5 New employees shall receive persanal leave accorc 
Hired as of June t - 3 days 
Jan. 1 - 2 days 
April 1 - 1 day 
5-6 All new employees hired as of June 1, 1984 sha 
leave days each year for the purpose of taking care I 
personal days shall not be accumulative. 
ARTICLE Vl - Bereavement Leave 
6-1 All employeas shall receive three (3) calendar d 
death, for the observance of a death in the immediate fam 
6-2 The immediate family shaH be considered as: 
children, mother and father-in-laws, brothers, sisters, gran 
ill receive one and one haf (1 
lay for the day. 
work day prior to the holiday 
compensation for the holiday, 
aave days each year for the 
lose of conducting business of 
during non-work hours. Said 
)ping nor fdr the pursuit of 
~g that they be given personal 
wise be required to provide a 
pon prior notification to the 
to the empbyees sick leave 
rg to the foltoviring schedule: 
be granted three (3) personal 
personal business. Unused 
rs off, with pay, from date of 
.!her, mother, wife, husband, 
~arents, and grandchildren. 
ARTICLE VII - Jurv Duty 
7-1 When an ernplcyee is called upon to serve on a j 
witness pursuant to a subpoena or other order of the cl 
employee shall be granted paid leave, with no charge aga 
ARTICLE WDl - Vacations 
Ary or give an appearance as a 
turt for job related actions, said 
nst other leave. 
8-1 Vacation leave for all employees will be determineq as of the beginning of the fiscal 
year based upon the following schedule: 1 
Uoon Com~letion of Annual ~a6ation Davs 
I 
1 year 
2"' year 
5" year 
1 oth year 
1 5m year 
8-2 The following vacation day credits shall apply to e ployees during their first year of 
employment: 
Hired as of: 1 
June or July 5 days 
Aug. Sept. or Oct. 4 days 
Nov, or Dee. 3 days 
Jan., Feb. or March 2 days 
April or May 1 day 
8-3 The vacation time accrual shall be suspended a$ provided in section 8-1 if an 
employee's accrued vacation time shall exceed 240 hou+ in the aggregate on May 31'' 
provided the failure to take such vacation lime shall bq solely due to the fault of the 
employee. In the event that an employee is unable tq take his or her vacation time 
beyond 240-hour aggregate accrual on May 31' of each year of this agreement, such 
employee shall make a written request of postponement df his or her vacation time to his 
or her supervisor. 
8-4 Employee seniority shall be given consideration acation with due consideraiicn 
of the need of each department and prior notification o (2) weeks shall be given for 
any request of more than five (5) days. 
8-5 Ail unused vacation credits will be paid to thd employee or his designated 
beneficiary or his estate upon retiremenl or death in bi-weekly payments until all time is 
exhausted. I 
8 6  A vacation schedule will be pcsted as of May 1. Employees will rsquest t ~ e i r  
proposed vacation and the department head will approve the vacation schedule by the 
first week of J~ne.  Any changes will be dealt with on an individual basis with the 
department head. 
ARTICLE IX - Slck Leave 
9-1 All employees shall be granted twelve (12) days of sick leave of each year, at the 
rate of one (1) day each month to a maximum twelve (12) per year which may be used for 
personal illness/injury to the employees. 
9-2 All employees may accumulate sick leave to a maximum of 165 days. 
9-3 Employees will be allowed to use sick leave credits to care for ill dependents, up to 
a maximum of ten (10) days, per occasion. 
9-4 Sick leave is conditioned upon the Employer's option to require a doctor's 
certificate Indicating the illness and estimating the expected length of the disability. The 
Village can requlre such a certificate when sick leave exceeds three (3) consecutive days 
and if the Village has reason to believe abuse of this clause. Leave pursuant to the 
Family and Medical Leave Act (FMM) shall be provided in accordance with the FMLA 
Policy, Appendix A. 
9-5 All employees are required to notify their department head within thirty (30) minutes 
of normal starting time or other reasonable amount of time of the inability to come to work. 
9-6 All unused sick time credits up to a maximum of 144 days will be paid to the 
employee or his beneficiary upon retirement or death in bi-weekly payment until all time is 
exhausted. 
9-7 An employee who terminated his employment with the Village after giving ten (10) 
years of service and proper thirty (30) days notice, shall receive 50% of aH unused sick 
time up to a maximum of 144 days. 
9-8 There is no cash payment to:employees for sick leave earned beyond 144 days. 
9-9 AH employees employed after June 1, 1982 shall not be entitled to Section 9-6 or 
Section 9-7. 
ARTICLE X - Pension 
10-1 The Employer shall provide retirement benefits in accordance with provision of 
Section 754 and 60-b of the Retirement and Social Security Law. Nothing herein shall 
relieve any employee of the obligation of cdntributlng to such pension plan as may be 
required by law. 
10-2 The Employer will provide Option 41-J of the New York State Employees 
Retirement System beginning June 1, 1993. 
ARTICLE XI - Disablllty 
1 1 - 1 All employees shall be covered under the New York State Disability Insurance Plan 
at no cost to employees. 
ARTICLE XI1 - Workers' Compensation 
12-1 All employees are covered by Workers' Compensation as defined by law. 
AFtTICLE Xlll- Heath Onsurance 
13-1 Tine Employer agrees to continue providing this benefit at no cost basis under the 
Statewide Program or equivalent which covers the employee and his dependents. 
13-2 For employees hired after June 1, 1982, the Employer will pay the cost of the 
employees individual health care coverage. Employee and Employer will share the cost of 
the family health care coverage (family coverage - individual coverage) based on the 
following schedule: 
First year of hire 100% 0% 
2" dyer of hire !30% 10% 
3rd year of hire 80% 20% 
4' year of hire 70% 30% 
5' year of hire 60% 40% 
6m year of hire 50% 50% 
7' year of hire 50% 50% 
grn year of hire 40% 60% 
9Ih ear of hire 2 30% 70% 10 year of hire 20% 80% 
11" year of hire 1 G?/e 90% 
1 2m year of hire and 0% 100% 
thereafter 
A, Any emplc-pe who completed 7 years, or 10 years of employment as of the 
effective date of this Agreement, shall not be required to retreat to the higher 
contribution rates. The shared contribution schedule shall be based on an 
employee's anniversary date. 
B The Village will provide health insurance upon retirement in accordance with 
the practice in effect as of the effective date of this agreement. The Village will 
continue to pay an employee's family health insurance coverage for three (3) 
months in the event the employee dies while employed by the Village, and will 
con8nue a retiree's family health insurance coverage for three (3) months after the 
death of the retiree (up to the extent of the retiree health insurance benefit in effect 
as of June 1,2002. 
13-3 Any employee who has a leave sf absence for more than thirty (30) days shall not 
be entitled to receive any fringe benefits during said leave, or vacation, but the Employer 
I 
I 
will continue hospitalization coverage, providing the employee pays the health Insurance 
premiums to the Employer in advance, in accordance with the instructions of the Village 
Clerk. 
13-4 The Village will continue the present family visipn coverage provided through 
CSEA, 
ARTICLE XIV - Maintenance 04 Standard 
- 
14-1 The Employer agroes not to change, diminish or impair any benefit to which the 
employees have been entitled, or are enjoying whether contained herein or not, and will 
not enact any rule, ordinance or local law not consistent with this Article, except as 
modified by this Agreement. 
AFITICLE XV - LaborlManagernent Committee 
15-1 Both parties agree that during the life of this contract either party may request a 
meeting with the other party on matters connected with administration of this Agreemefit. 
The request shall be in writing and shall include a statement of the specific subject matter 
or matters to be discussed. Upon receipt of a written request, a meeting shall be mutually 
scheduled as promptly as possible, but no later than ten (10) working days after receipt of 
the request. Each party agrees to designate no more than four (4) representatives to 
meet. 
AFITICLE XVI - Compensation 
16-1 Commencing Jur?e 1, 2002 all employees will be paid pursuant to attached 
Compensation Schedule A. 
16-2 Commencing June 1, 2003 all employees will be paid . pursuant to attached 
Compensation Schedule A. 
16-3 Commencing June 1, 2004 all employees will be paid pursuant to attached 
Compensation Schedule A. 
1 W Effective June 1, 2002, any employee whose employment ends after the expiration 
date of the collective bargzining agreement, and prior to the settlement dale of a new 
agreement, shall not be eligible for payment of retroactive wages or benefiis. This 
provision shall not apply to employees who have remained in employment status, 
including employees on approved leaves of absence. 
16-5 The Employer will pay all employees in the bargaining unit time and one half (1 %) 
for all hours worked in excess of eight (8) hours per day or forty (40) hours per week. 
There shall be no pyramiding. 
16-6 Employees called back to work before or after their normal work day schedule shall 
be paid for a minimum of two hours at one and one half (1 %) times their regular rate of 
pay 
Employees required to remain on the jab after the completi 
f ~ r  overtime hours actually worked. 
16-7 A labor pool will be established consisting of all E 
employee may be required 20 perform the duties of his 
another department. 
16-8 The annual clothing allowance for all employees st 
ernployaes' clothing, boots, etc. used during working hou~ 
supply hard hats to employees, who shall be responsible fc 
will supply gloves as needed, Employees shall be requ 
visibility colored tee shirts, sweatshirts and safety boots (wc 
16-9 Employees in the non-competitive and labor class M 
m~nths of sardce shall be accorded the protection of Sec 
as it relates to removal and suspension. 
16-1 0 Employees shall receive a meal allowance of $7,: 
hours of overtime. 
16-1 1 Employees who complete the following years of ser 
longevity payment: 
on Decl  I r T  
10 years $400 
15 years $880 
20 years $1 000 
25 years $1,200 
30 years $1,500 
ARTICLE XVll - Safety and Health Prsvislons 
17-1 The Village will conduct all excavation, shoring 
acc~rdance with applicable f%deral and State Occ 
Regulations. 
n of a working day will be paid 
npl~yees of the Village. Any 
:lassification in the sewice of 
311 be $406.00 as payment for 
;. The Village will continbe to 
. same. In addition, the Village 
red to purchase and wear hi- 
rk boots) while on duty. 
10 have completed twelve (1 2) 
on 75 of the Civil Service Law 
I for each continuous four (4) 
ice are entitled to the following 
and trenching operations in 
pational Safety and Health 
17-2 The Village will provids and/or facilitate any necessary training, and personal 
protection equipment necessary for employees to work in a safe and healthful manner, in 
accordance with applicable Federal and State Occqpational Safety and Health 
Regulations. , 
I 
17-3 During all excavation, shoring, and trenching operatiom, the Village shall designate 
an evployee as a competent person, as defined by applicable Federal and State 
Occupational Safety and Health Regulations, An employee may only be designated as a 
competent person by agreement between the department head and employee upon 
completion of all required training. The employee designated as a competent person, may 
be a member of the CSEA bargaining unit. I 
17-4 An employee designated as a competent person during an excavation, shoring or 
trenching project, shall have the sole and unchallenged authority to suspend the project in 
the event of unsafe conditions, as defined by applicablel safely and health regulations. 
The work may resume as soon as the unsafe canditions/are abated. The Village shall 
defend and indemnify an employee designated as a compc;tent person in accordance with 
the provisions of Public Offijcers Law, Section 18. 1 
17.5 All employees will be required to wear necessary ,personal protective equipment 
during working hours (hard hats, reflective vests: fail pro ectian etc.) Hard hats will be 
worn at all times when empioyees are at &k of sustaining head injuries, including but not 
limited to, overhead falling objects. 1 I 
The Village has the tight to take necessary disciplirvpry action for those employees 
who fail to comply with these requirements, I i 
ARTICLE XVIII-. Disputes and Grievances 
I 
18-1 Any disagreement arising out of, or concerning the interpretation or application of 
the terms and conditions of this Agreement, may be griev d no later Ihan thirty (30) days 
from the event which gave rise to the dispute, or thi 'It, (30) days from when the 
employee($ knew of the event. All grievances submitted ?wing the aforementioned time 
periods shall be processed in accordance with the following procedure: 
A. An employee, or group of ernployees~ feeling aggrieved by the 
misinterpretation or misapplication of any of the j terms and conditions of this 
Agreement shall confer with CSEA representative irpmediately and shall reduce to 
writing the facts and allegations of the dispute and& grievance. 
I 
B. The CSEA representative will present the gri@nce to the department head 
wittam five (5) working days of having been notlfied,of same with a written request 
showing the relief sought by the aggrieved party; The department head shall 
respond in writing no later than five (5) working days. If the aggrieved party is not 
satisfied with the decision, he may proceed to Step a. 
C. Within five (5) working days the CSEA hpresentative will submit the 
grievance to the Village Mayor, including the writtel decision from the department 
head. The Village Mayor will issue his decision,within (5) working days after 
meeting with the Village Board at its next regular rnqeting. If the aggrieved party is 
still not satisfied, the Union shall have the option of advancing the grievance to 
arbitration, Step D. 
D. Within ten (10) working days after receividg the decision of the Village 
Mayor, either party may notriy the other in writing oi the desire to arbitrate. Either 
party may then reqwst the American Arbitration ~ssbciation to submit a list of three 
(3) names from wfiich to choose. Upon receipt ofi same, the moving party shall 
strike one name; the other party shall also strike ope name; the remaining name 
shall represent a joint selection of arbitrator. The 7rbitmtor shall limit his decision 
I 
1 
strictly to the interpretation, application or enforcsqent of 
shall be without power and authority to make any dacision: 
this Agreement, and he 
1. Contrary to, inconsistent with, or wh,ich may modify or vary in any 
way, the !ems of this Agreement. I 
I 
2. The discharge of temporary or probatiqnary employees. 
I 
Ail fees, costs and expenses of the arbitration shall be shared equally by the 
Employer and the CSEA. ! I
I 
E. Time shall be considered of the essence with /respect to the procedures at all 
stages, and in the event such procedure is not stfictly adhered to, the following 
shall take place: I 
1. If the ~ r n i l o ~ e r  has not acted in a timely fashion, it will be the 
responsibility of tho employee within ten (10) Pays to notify the Village Mayor 
by registered mail that he is in violation of this procedure. The Mayor then 
has ten (10j working days following receipt f this letter to comply with the 
times noted. If he fails to comply, then the ra/ef sought shall immediately be 
dispensed without delay. I 
I 
If an employee has not acted in a timely fashi' n, then the grievance shall be 
deemed discontinued. The employee may, h wever, resubmit the dispute or 
grievance and begin a new with Paragrap, A. A resubmission of the 
in a timely fashion. 
C
grievance must occur within thirty (30) days of the employee's failure to act 
I 
18-2 In the event the parties are unable to reach agreedent during negotiations, and in 
the event an agreement cannot be reached at mediation, the Village and the Union shall 
submit all issues on which agreement cannot be reached, 10 final and binding arbitration. 
Either party may apply to the NYS Public Employment Relations Board for the purpose of 
selecting an arbilrator. The fee and the cost of the arbitrator shall be equally shared by 
the Village and the Union. 
ARTICLE XIX - Seniority I I 
I 
19-1 Seniority shall be determined from the date of first hike to a permanent paillon and 
as long as such employment continues, subject to Civil Se ice Rules and Regulations. 7 
19-2 Employee seniority shall be given consideration for with due consideration 
of the need of each department 
19-3 Lay-off or reduction of work force of non-competitiie and labor class employees 
shall be pursuanl to Civil Service Law and Civil Service qules and Regulations and the 
need of the Village. The employees involved shall havq the right to replace another 
employee within the same title providing that the replaced employee has less seniority. If 
the employee cannot replace someone within his title, he h a y  then replace someone in 
another title that he held or is qualified to hold. I I 
I 
I , I ,
/ / 
19-4 in filing vacancies, an considered, for any position 
demonstrated his abilities to doi:t~e job. 
now or vacant, provided lhe j qualifications and has 
, 1 . 1  
/ ' I  19-5 Distribution of overtime shall be made equitably arpgng qualified employees. Such 
/ , I  distribution shdl be made on a 'rotational basis. I / ,  
I I / 19-6 If an employee is elevate!l to a position of rnanagpfnent and decides to return to his 
original position in the bargaining unit, the employee mayt within one year, return with full 
seniority and status as though thpre had been no break in\r/ervice. 
I '  
19-7 When an employee perfprms the duties of a class#if(cat!on which has a higher rate 
of pay, that employee shall receive the higher rate of pa for all work performed in the 
higher classification. In the event an employee in a highs$lassification performs duties in ( I I  a lower classification, his rate shkll remain the same. I 
19-8 All job and promotional ppportunities within the bbrgaining unit shall be posted 
conspicuously on designated bdietin boards that are accessible to all employees 
in tile departments, and all sqteilite offices, prior or filling of the 
position, to allow employees cur ently employed to 1 I ARTICLE XX - Personnel Files 1 I ' , i l l  I , 1 ii , I 
20-1 The Employer shall maiqtain an official file for each employee. An 
employee shall have the right to! examine his during normal business hours 
of his employment with the Employer, request. Pre-employment 
statements solicited in connection with his appointme shall not be available to the 
employee. No material related to an employee's conqjct, performance, character, or 
personaiity, which is derogatory in nature, shall be p i a ~ p  In the personnel file without 
notification to the employee. The employee shall have tqe right to respond to anything 
contained therein, which the amployee deems to be i :,gdverse. No examination of 
personnel file of an emplcyee when it relates to a filed qiyagreernent, a disagreement in 
preparation, or written notice of discipline sewed upon th nmployee. % 
ARTICLE XXI - Savinas Clause 
I 
21-1 If any articie or section of,this endum thereto should be held 
invalid by operation of law or by or if compliance 
with, or enforcement of any Article or section by such tribunal, the 
remainder of the Agreement and addendum shall not be/tlnnulled. However, the parties 
shall immedi~tely negotiate a mutually satisfactory replacebnt for the invalidated Article 
or section. I 
j I i ' : ~  I '  
I 
ARTICLE XXll - Waiver Clause : I 
I I 
I 1 1  
22-1 The patties acknowledge that during the neg$iations which preceded this 
Agreement each had the unlimit?d right and opportunity demands and proposals 
wilh respect to any subject of 'matter not removed by the area of collective 
1 1  
I bargaining and that the underslandings and rrived at by both parties after 
the exercke of that right and oppoltunity are Agreement. Therefore, each 
voluntarily and without qualificat)cn, waives mllectively with respect to 
any subject or matter, whether or not covsred in this Agreement, 
even though such subjects or/ within the knowledge or 
contemplation of either ar both this Agr~ement. 1 
I 
I 
ARTICLE XXlll - Union Leave i 
23-1 The Employer recognizes the exclusive right of of CSEA andlor 
Unit President or designee to qppeas on behalf of the bargaining unit 
with respect to salaries, workiqg conditions, as to the 
term and c~lditions of this Agreement, wit?i,in 
bargaining unit during normal w~rking hours 
there is no interference with elployees 
Mayor or his designee. Such re uest shall not be unreasb4ably denied. B I ~i 
ARTICLE XXIV - Em plover ~ i a h t s  
24-1 Except to the extent rnddifiad by the terms of dis Agreement, the rights and 
responsibilities of the Employer include, but are not necespbrily limited to the following: 
a. To determine th standards of services; {o the Village of Liberty not 
inconsistent with I) 11 
I 
b. To direct employe s in their respective 
c. To hire, promote, lransfer, assign, and retaih employees, and to suspend, 
demote, dbcharge or to t ke disciplinary action agaibst employees. 4 I 1 1)  
d. To relieve emploj.ees from duties beca of lack cf work, or other 
legitimate reasons. I YC 
I ,! 
I 
e. To maintain the eff ciency of government opgalions entrusted to them. 1 8 II 
I / I 
f. To determine the thods, means and persdnnei by which such operations 
are to be conducted. 1; 
I 11 
g. To take whatever qctions may be necessary (o carry out the missions of the 
department. I I I 
I I I1 
I I 24-2 The Employer and the Upion shall comply with thq terms of this Agreement in a 
manner which is fair and impartial to ail employees in sai bargaining unit and shall not 
status, union aclivity or political qctivity. 
P discriminate against any emploiee because of race, sex; age, nationality, creed, marital 
I I 
! 
ARTICLE XXV - Sub-Titles 
25-1 The sub-tities used here 
used in any matter whatsoevqr 
and terms set forth herein. 
ARTICLE XXVl - Mandated PC 
26-1 It is agreed by and be1 
requiring legislative action to irn 
funds for, shall not become 5 
approval. 
are used for rzference purposes only and are not to be 
~r the construction of qr:\nterpretation of any provisions 
' i  
I 
Isions of Law 
, i /  
1 3en the parties that any provisions of this Agreement 
merit, by amendment of 1 he law, of to provide additional 
xtive until the apprcps&kte legislative body has given 
/ 1 1  
1 ! I  
ARnCLE XXVil - Terrninatioq 
i 
27-1 The terms and pravisior 
and shall terminate on May 31, 
I 
CSEA. Inc. Suliivan County Loc 
Village of Libem Unit 
I 
Unit President 
I 
Labor Relations Specialist , 
Village of Liberty 
Maycr 
of this Agreement shall, take effect as of June 1, 2002 
105. I. ' 
Effective June 1 *' of the following conh 
1982, shall be: 
Working Supervisor 
Head Auto Mechanic 
Wastewater Treatment P!ant Operator 
Water Flant Operator 
Automotive Mechanic 
Chief Meter Reader 
M E 0  
Water Maintenance Helper 
Laborer 
Effective June 1'' of the following cant1 
shall be: 
Working Supervisor 
Head Auto Mechanic 
Wastewater Treatment Plant Operator 
Water Plant Operator 
Automotive Mechanic 
Chief Meter Reader 
Water Maintenance Mechanic 
HMEO 
ME0 
Water Maintenance Helpr 
taborer 
All new hires during the term of this co 
and will remain at the reduced rate for 
in the schedule above. 
t years, hourly lcyees on the payroll on May 31, 
! :!! 
hired as of June 1,  1982 
. . 
2004 - 05 
17.00 19.00 
15.40 17.25 
15.25 1 7.00 
15.25 t 7.00 
15.25 1 6.75 
1 5.00 16.75 
15.00 16.75 
15.00 16.75 
14.60 1 6.00 
14.25 14.90 
14.25 14.90 
(i. 
act will start at a salary of $1 .$O/hour less than the above schedule 
3eriod of one year. After one ' ear, the rate of pay will be as stated 8 
I, 111 
APPENDIX A 
Leave Under the Familv and Ma 
I 
Employees who have wo jked at least twelve (1 
hours during the Ismonth peEop immediately preced 
are entitled to 12 weeks of family and medical in a call 
requested for a qualified reason bs set forth below. Fi 
under this section shall include qnd require substitutio 
leaves including sick leave, perspnal leave and vacatil 
I 
Qualified reasons for the branting of family and 
I 
For the birth of a child and to care for the newb 
I 
For placement with the ed~plo~ee ofa son or di 
care; 
To care for the employee" spouse, son, daugt 
condition; and a 
I 
least 
e commencement of the leave, 
year when the leave is 
and medical leave granted 
employee's accrued paid 
?ilo[ parent with a serious 
Because of a serious health condition hat employee unable to 
perform the functions of q e  employee's 
An employee requesting RarniIy and this section must provide 
thirty days advance notice when ip%sible. A request ave due to a serious health 
condition must be supporled wiq  a certification from care provider. An employee 
making a rzquest for a leave duq to a serious health may be required to undergo 
an examination with another proyider of the Completion of the 
Reauast for FamiIv and Medie& Leave Form is reguir$$for any employee requesting 
Family and ~ed ica i  Leave. 
' 1 : ;  I 
The CSEA and the Village of Liberty agree to adopti thel/following Crug/Aicohol Testing 
Policy for those employees who possess a commercial EdrjlJers license (CDL), and by law 
applicable to CBL holders, are subject lo such testing: 1 #, lI 
SECTION I - DEFINITIONS 
A. Illegal substance - any 
Law Section 3306 (Schedules i through 
concentrated cannabis or cannabinoids, 
mescaline, peyote, phencyclidine (angel methadone, cocaine, 
Quaaiudes, amphetamines, seconal, codeine, valium for which an 
employee does not have proper medical 
6. Proper medical authorization - a prescribti' n ,or other writing from a licensed 
physician or dentist for the use of s drug in the course bfCedical treatment. 
I 1 ;  ii 
C: Drug - any prescription or over the cb$b er medication not induded in 
Definition I (A) above. i I:.!: F II k . ,  " 
1 11 
D. Drug use - The use, possession, distribufin :br sale of any illegal substance 
d i n g  work hours; the use of any illegal substance prior to reporting for duty which 
impairs to any degree an employee's ability to perform ihi$her job duties; the use of any 
drugs prior to reporting for work or during work houe/which impairs to any degree an 
employee's ability to perform hidher job duties; and employee who tests positive for 
illegal substances or drugs through a drug testing is &?,urned in violation of the policy 
pursuant to the procedure set forth in Section V below. 
' , / 1 j 1: 1, 
E. Alcohol abuse - a reading of .05 or rrmrd ,aJcoholic content determined by 
breathalyzer test. 1 1 ;  I' 
, '  
SECTION I1 - DRUG/ALCOHOL TESTlNG 
1 1  I 
(1) Reasonable Suspicion: Testing @ ~ y  be done if theis is reasonable 
suspicion to believe that an employee is guilty of alcoh I,, illegal substance or drug use in 
violation of this policy. There is reasonable suspicion/q,belisve an employee is guilty of 
alcohol, illegal substance or drug abuse if any of the foll wing standards is met: i 
(a) Where there is: I 1.; 
i 1;  ,' 
: ,;:. :, 
o direct observation of use of an iqfali I . A /  substance or alcohol while on 
duty; I 6 i . 8  1: : '  ii 
1 , 
i 1 1  
17 ! ;~ 
a direct observation of use of an ill! 
time prior to reporting for duty thq 
the employee has reported for dut 
substance or alcohol in violation d 
above; i 
o direct observation of use of a dru 
duty such that there is a reasoq 
impaired by the drug in violation 01 
above; 
o direct observation of the use of 
reporting for work that there is a re 
has reported for work in an impair€ 
in violation of this policy as definec 
(b) Based on observation of the 1 
performance, appearance, behavior, speech, body odors 
or at such time prior to reporting for duty that it is reason, 
has used or is under the influence of an illegal substanct 
observation of a pattern of conduct including absences a 
(c) Information is provided from I 
the employee is engaging in illegal use, possession, 
substance or drug while on duty; or is under the influem 
or drugs while on duty, or at such time prior to reportir 
such a basis that there is a reasonable basis to believe 
work or working under the influence of alcohol or drugs; 
(2) The determination as to whe 
to test is to be made by the Department Head or hisher 
provided to the Department Head andlor direct observat 
be reduced to writing by the Department Head. Thl 
statement as to what conduct has been observed or w 
by whom and whether the source was reliable. 
(3) After suspension or reassigr 
If  any employee has been suspended or reassigned due 
be done once prior to hidher return to duty and on a 
period after return to duty, not to exceed two (2) tests afl 
SECTION ill - TESTING PROCEDURES 
A. Alcohol Testing: Alcohol testing will be dc 
of a breathalyzer test, a urine screening may be perforn 
in accordance with the procedures set forth under subsc 
breathalyzer test will be conducted in accordance with tf 
.I substance cr alcohol at scch 
)ere is a reasonable belief that 
inder the influence of an illegal 
is policy as defined in Section I 
as defined in Section I (c)) on 
le belief that the employee is 
is policy as defined in Section I 
drug on such a basis prior to 
onable belief that the employee 
condition or is impaired on duty 
Section I above. 
ployee's conduct, 
ir erratic behavior while on duty 
p believed that the employee 
/Icohol or drugs including 
iteness for work; 
I &liable and credible source that 
itribution, or sale of an illegal 
$f an illegal substance, alcohol 
for duty, in such manner or on 
$t the employee is reporting for 
I 
I {r there is reasonable suspicion 
signee. The factual information 
s d the Deparlrnent Head shall 
I riting shall include a specific information was provided and 
l1 
li 
int due to alcohol or drug use: 
jalcohol or drug use, testing will 
idom basis for a six (6)-month 
%isher return to duty. 
' i  
i 
\;by a breathalyzer test. In lieu 
A urine test will be conducted 
i,on B herein for drug testing. A 
Pallowing procedure: 
/I 
1 1  
I' 
The breathalyzer test will be given according I#: its operating instructions by an 
officer certified by New York State to perform the t*d, A breathalyzer Operational 
Checklist form will be compieted by the police officer ac(binistering the test, indicating the 
name of the employee tested, dste and time of test, //~lpodla~cohol c ntent registered, 
name of officer administering the test and location of tr#$. The supervisor will place the 
checklist in an envelop marked with the employee's g m e  and social security number. 
The employee will be requested to sign hidher naqp 'to the front of the envelope, 
indicating that the completed form was placed in the erjqeiope. However, an employee's 
refusal to sign, if any, shall not invalidate the test resyltq. The supervisor will sign the 
envelope and will date the signaturas and provide same he Mayor or hisher designee. 
8. Urine Testing: Urine testing will be done i$b hospital, medical office/clinic or 
laboratory site to be chosen by the Village, after consult ticpn with CSEA, which, from time 
to time, or depending on the day of the week or hour of tR!e day may change. II 1 
The employee will be transpod~d to the testing sib by a supervisor. The ernpioyee 
will complete a chain of custody form as directed by the 'lad technician. The employee will 
provide his or her urine specimen in private and the p~pvkling of the sample will not be 
observed. The employee will fill the specimen contair) ;'and close it immediately after ! giving the specimen. The employee will initial and da,? )he security tape and seal the 
specimen bottle, The employes will give the sea!ed sp~bimen container to the technician 
who will log it and secure it for screening. complete information 
requested an the chain of custody form and form. However, an 
employee's refusal to follow chain of custody invalidate test results. 
The laboratory's chain of custody procedures will if different from the 
procedures set forth herein. 
The sample given shall be tested at a Village which 
NlDA certification. The sample test results shall be with standards 
utiiized by the certified laboratory. The laboratory shall that the sample was 
securely sealed when received. 
Ill ' The designated laboratory shall iniiialiy @ifc$rm the enzyme multiplied 
immunoassay test (EMIT) on a split sample for the,itEl;jpiresence of drugs and illegal 
substances. A sample, which tests pasitive, by the laboratory using the 
gas chromatography mass spectroscopy test A sample shall be deemed 
positive for the presence of drugs if both the confirmation GC-MS test are 
positive. 
In the event the EMIT test or confirmatory GC-M$ test result is negative, then the 
sample shall be deemed negative for the presence of int#x@ting substances. A negative 
report shall be provided to the Mayor or hisher who shall so inform the 
employee of the test results. 
If the ras~lts of the EMIT and confirmatory result are positive, the 
laboratory shall provide copies of the test results to or hidher designee. The 
. ;  
' ; , it ?j 
Department Head shali advise the employee withi! 2# ihours of receipt of the results 
i ,, l I \ l  ,I: thereof. ,I! !I 
j i! 1 ;  
Urine testing for alcohol shall be done in accG ith genera! standards utilized 
by the cmtified faboratorj. 
Positive results may result in disciplinary or ot tions as sat forth in Sections V 
a ~ d  VI below. 
After the employee receives natiee of a confi itive test from the Mayor, or 
hidher designee, the employee may make a written ithin five (5) calendar days 
to the Mayor or hidher designee for a retest of the ion of the split sample. 
The employee may then, at his or her own expen e sample retested by the 
laboratory who performed the initial test or by a diff ensed laboratory selected 
by the employee. The selected laboratory shall be r pick-up and transport of 
the sample back to the initial laboratory and it chain of custody. The 
employee shall be responsible for all costs assmi cond test and shall make 
arrangements for payment with the laboratory pe st. However, if the retest 
by the employee proves negative (both scree or equivalent) and the 
Village determines that the employee's retest i ere is a question of the 
validity of the Village's init~al test, which proved may, in its discretion. 
pay the cost for the employee's retest, The res be sent to the Meyor, 
or hidher designee, who will then provide a co the employee. 
SECTlQN IV - REASSIGNMENT PENDING TEST RESULTS AND 
DISCIPLINARY ACTION 
Any employse who is suspected of using , drugs and/or aicohol 
in violation of this policy and is required to submit t to tnis policy, may, in 
the discretion of the Department Head be immediately r duty. That employee 
may be assigned to such duty as determi Department Head. Said 
reassignment may continue pending the results o drug test. Where the 
results of the test are negative, then the ernploy ced back an regular 
assignment. Where the results of the test are positi yee fails or refusss to 
submit to an ordered test, the employee shall be s e up to and ii~cluding 
discharge. 
A. The use of alcohol during a tour of duty or to reporting for 
duty as may impair to any degree the performance is prohibited. A 
breathalyzer test reading of 0.05 or more is presumed Policy and will 
result in disciplinary action as set forth below. 
8. Use of any illegal substance during work Section I (a) of 
this policy, is strictly prohibiled m d  will result in 
of or abuse of any illegal substance offduty where th reports for work under 
+b.* 
~ 5 , .  in:luance of said substance or use of any work hours so that 
the employee's ability to perform hisfher job to any degree, is 
deemed a violation of this policy and wirl result duty possession 
d substances or prescription drugs not andlor illegal 
distribution or sale of illegal substances or 
and will result in disciplinary action as set 
service. An employee who tests 
violation of this policy and impaired. 
analysis done pursuant to this 
positive gas chromatography 
\ , I  1 1  
6. biolhin~ in this po!icy seeking disciplinary 
penalty against an employee for the Village has not 
conducted a drug or alcohol test pursuant upon the results of a drug 
or alcohol test performed while the employee is on resulting from on-duty conduct 
pursuant to New York State statutory law. 
D. An employee ordered to submit to a test pursuant to this 
policy may consuit with an available Union being ordered to submit to 
said test. 
E. Refusal or 
as required pursuant to 
and will create a 
additim, refusal 
employee to a 
for alcohoi or 
disciplinary action up to and 
F. Employees deemed to have violated this policy who are entitled 
to a hearing pursuant to Section 75 of the Civil Sewice afforded said hearing 
in cornpliafice with the collective Bargaining parties. This alcohol 
and drug policy shall not be rights for 
Se wice Law. 
employees not othelwise entitled to a 75 of the Civil 
G. Penalties. An employee found guilty of this policy shall be subject to 
disciplinary penalties as set forth in Section 75 Civil Service Law including 
suspension and dismissal and in addition, may be req to participate in drug and/or 
alcohol counseling as set forth in Section VI below. 
H. The results of any breathalper test or urln '~a~a!ysiddrug screening that are 
positive shall be made part of the employee's personne,i t file. If the results of the above 
tests are negative, said results shall not be placed in thc$e$plloyee's personnel file unless 
specifically requested by the employee or if the Village the employee's consent ta 
LT[ITSBPTBT 9 Y A  8Z:ST ;IHL t O ' G 1 / ' Z I )  
file said results. This shall not preclude keeping a separate record of 
negative test resulis on file in the Employee's apart from the employee's 
personnel file, should the fact of a negative be deemed necessary by 
the Village for the defense of the Village in due to the employee's 
screening. 
conduct or involvement in an occurrence in the drug or alcohol 
I. In addition to disciplinary action, nothing is alcohoVdrug policy shall be 
deem to prevent the Village from referring the results alcohol or drug test to 
the appropriate police or other law enforcement of criminal action, ; f  
the conduct which resulted in the test constitutes 
SECTION Vl - ALCOHOUDRUG REHABILITATION PROGRAM 
Where a permanently appointed employee, on hb ibr her own behalf, or someone 
on his or her behalf, voluntarily informs the I3epa$dFnt Head that he or she is 
experiencing problems with aicohol or drug use, who h* got previously been the subject 
of a disciplinary penalty, following applicable due if any, for alcohol or 
drug use and has not been involved in any would require the 
employee to be tested pursuant to this be afforded the 
opportunity to participate in an alcohol or 
subjected to disciplinary action. The 
participate must be a program approved 
Village. Enrollment in an alcohol or drug 
available where the employee has 
employed by the Village. 
A leave of absenca for 
granted for a period not to 
hidher designee after 
leave of thirty (30) 
An employee who chooses to 
not wish to take a leave of absence, may, in the of the Department Head, 
continue with his or her duties either in regular or limited duty 
as deemed appropriate by the Department Nothing 
herein, however, shall be aeemed to create a 
reassigned or light duty, Such reassignment, 
the Department Head deems it available 
An employee is responsible for all costs for anh 
program in which he or she participates. The Village sba for any 
such costs, except for those benefits normally provided i' 
Ccjllective Bargaining Agreement. I 
An employee participating in a program must sigr 
provided with information by the program with regard to, 
the employee's participation and performance in ths ;I 
completion of the program may only occur upon certifi~ 
employee has satisfactorily participated in the program 
return to regular assignment and that there is proof of n6 
of two (2) weeks prior to return to work. Upon return/ 
subject to testing as set forth in Section II above. Thr 
permit an employee to return to work shsll be made by th, 
consultation with the Department Head but no later than i 
information discussed above. In the event the Mayor or1 
to permit the employee to return to work, any action take1 
determination must be in accordance with any rights ths 
York State Civil Service law and/or lhs Collective Bargain 
Any employee who volut?larily chooses to partk 
successfully complete the program or be recommended i 
or the Mayor, or hisher designee, shall be subject to 01 
disciplinary action, and sanctions pursuant to Section 7: 
including termination, as ordered by the Mayor, or hidhc 
being taken or commenced by the Mayor or hisher desk 
employee, a Union Head and tbe Mayor, or hisher des 
discuss the employee's failure to complete the program. 
Where the employee has not voluntarily sought 
disdpiirray adior, in lieu of or in addition to the penaltie 
Law and this agreement, the ernployee may be require 
drug rehabilitalion program, The employee will only t 
assignment upon the recommendation of the accieditec 
and with the approval of the Mayor and hislher designee, 
in New York State Civil Service Law. Failure to particip 
requirements of Ihe progem will result in disciplinary acl 
Civil Service Law. Prior to such action being taken c 
hidher designee, there shall be a meeting with the emplc 
requested by the employee, the Department Head and tl 
discuss the employee's failure to complete the program. 
Unit members pursuant to the 
3 Release for the Village to be 
sting done by the program and 
ogram. Return to work after 
tion from the program that the 
:hat the program recommends 
~icohol or drug use for a period 
1 work, the employee shall be 
'inal decision as to whether to 
Mayor or hidher designee after 
lo (2) weeks after receipt of the 
idher designee determines not 
by the Village to implement this 
pmpioyee has pursuant to New 
g Agreement. 
)ate in a program but fails to 
1 return to work by the program 
br appropriate action, including 
i f  Civil Service Law, up to and 
/designee. Prior to such action 
pe, ?here shalt be meeting with 
'nee, and Department Head to 
Il b atment and is the subject of $s set forth in the Civil Service 
110 participate in an alc~hol or 
'jperrnitted to return to regular 
ilcohol or drug abuse program 
I bject to any rights provided for C in and satisfactorily meet tha y pursuant to Section 75 of the 
(pornmenced by the Mayor, or 
ie, a Union representative, if so 
,Mayor and hisfher designee to 
I/ 
